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Classified Staff Wage Schedules 
 
Wage schedules serve as guides in determining compensation for classified staff, 
but is not an employment agreement between the Board and the employees. The 
Board reserves the right to make any additions, reductions or other changes which 
in its judgment may become necessary from time to time. 
 
Full credit on the wage schedule up to a maximum of 10 years will be allowed for 
each full year of comparable full-time experience in public school districts or 
equivalent settings outside of the district provided that the comparable experience 
has been within 13 years immediately preceding employment in this district. Wage 
schedule credit shall be determined by administrative staff based upon similarities 
between major job duties at previous employment and the district’s comparable job 
descriptions. 
 
Adopted by the superintendent:  September 5, 2007 
Revised and recoded by the superintendent:  July 17, 2019  
 
CROSS REF.: 
 Administrative policy: 
  GBDA, Board-Staff Meet and Confer 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Weld County School District Re-3J, Hudson, Colorado 


